DA Guidelines for Programme and Project Evaluations (Annex 9) Results Assessment Form (RAF) template

Attention: This form pleted for each together with the evaluation report.
FORTHE TOFILLIN (Part 1) FORTHE TO FILL IN (Part 2)
Evaluation
" Evaluation | Project Timing of Justif
— PPTitle | CRSCode/s |Country/Region of PP Manager [sudet | :::)vr/ —— ) Assessment of results - key aspects b
Number
Knowledge sharing and capacity
building provided by HORIZONT3000
capacitated the implementing partners.
The original See page 29 (finding 28), page 40-43
timeline was from (findings 43 and 44).
1Feb2023to 15 Training and demomnstration have
July 2023. Due to ::::I’;‘t:':: W35 |1, The extent to which the planned ouput/s (as defined in the enabled farmers to practice natural
Ethiopia, Kenya, Tanzania, 79793, | Includovate | the need to review | 0 T Theory of C resource management. See page 19
Ugand: 7 ety the originaldraft. |32/ 2% T |achieved taking nto account the causal link between inputs and (findings 11 and 12)
report,it was outputs.
extendedtothe |1 25/08/2023. awareness raising campaings increased
end of August reported cases of violence. See page 24-
2023 25 (findings 23-25)
Environmental awareness reduced
open defecation - page 47 (finding 47)
L (Largely achieved)
2. The extent to which the planned outcome/s (as defined n the resalts fairly well
yof 1.1t has reached more beneficiaries
thiopi, kenya, Tanzania, 797938 End-term achieved taking into account the causal link between outputs than it planned. See page 11-12
o X

and outcomes.

L (Largely achieved)

(findings 1-4)
2.ithasii rs food

3.The extent to which the PP contributed to the objectives at
i din T

This evaluation is concerned with
effectiveness and sustainability not

4.The extent to which the outputs, outcomes and impact
achieved contributed to results related to the relevant cross-
cutting issues. Please add a justification for each relevant cross-
cutting issue.

L (Largely achieved)

vact
[GEnaer=Te projecTs BeneTET moTe
female beneficiaries than males.
Women came to leadership positions.
Though the 2019 gender analysis is not
fully implemented, gender

dat

to leadership positions was a great

5. Have the right approaches - with a view to implementing
ADA's overarching principles - been adopted to ensure results

F (Fully achieved)

ADA checklist followed.




