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A 5: ADC Gender Quality Assurance and Minimum Requirements 

ADC has committed itself within a framework of international agreements to gender equality and women’s empowerment through applying a twin track strategy: full integration of a gender perspective into planning and implementation of all types of policy based action, and promotion of the empowerment of women and girls in areas of structural imbalances. 
MINIMUM REQUIREMENTS Gender Equality and Women’s Empowerment 

ADC (co) funded Program and Project need to consider, analyze and address gender based differences in needs, access to material and non-material resources as well as  participation in decision making processes at household level and in public life. This needs to be reflected in the relevant chapters of the project document (PD) as follows: 

->
Description of the composition of the target group (PD 3.1) in terms of sex and consideration of the results of the gender analysis in the problem analysis (PD 3.1, 3.3)

->
Definition of gender responsive results/outcomes (PD 4.2.)/indicators (4.5., Annex Nr.1) and/or systematic collection of sex-disaggregated data to be monitored during project implementation (PD 5.1)

->
Steering measures to be taken in case necessary to ensure equal benefits of project results for men and women (5.2)
All gender-sensitive measures need to be considered in the budget. The project summary (PD 1) in the project document needs to reflect gender aspects. 
ADC Project partners are requested to provide information by filling out the gender questionnaire. The self assessment format (Section I) provides guiding questions to assist project partners concerning the most relevant steps in the process of mainstreaming GE and WE into design and implementation of projects. Information referring to these questions need to be integrated directly in the program document in order to ensure integration of a gender perspective in contrast to the handling of “gender as an additional issue to be considered”. 
Section II provides space for sector/program officers to provide their general comments, recommendations for monitoring and follow up (ADA internal gender assessment), as well as for the allocation of the OECD gender marker.

This gender self assessment together with the project document will enable ADA sector/program officers to
· identify areas in which project partners are meeting or not meeting ADA minimum standards, 

identify where technical assistance can support their achievement 

